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Human Rights and Ethics Policy
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Solar company respects human rights, abides by the labor-related laws and regulations of the locations
of global operations, and protects the legitimate rights and interests of employees. It also refers to the spirit
of human rights protection and fundamental principles promulgated by the International Human Rights
Code, the International Labor Organization-Declaration on Fundamental Principles and Rights at Work, the
Global Covenants of the United Nations and other International Covenants on Human Rights - Spiritual and
Fundamental Principles for the Protection of Human Rights. The formulation of a "human rights policy"
fully embodies the responsibility to respect and protect human rights, and to treat and respect all colleagues
with dignity, including full-time employees and contractors. At the same time, we expect suppliers and

business partners to adhere to the same standards as us.
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With reference to international human rights conventions and internationally recognized labor rights
norms, formulate or implement labor and integrity ethics management systems in accordance with the
indicators and spirit of the "Responsible Business Alliance Code of Conduct", and reveal policies and
commitments, goals, and mitigation measures on human rights-related issues and grievance channels, etc.,
and confirm that the human resources application policy does not discriminate in terms of gender, race,
socioeconomic class, age, marital and family status, etc., and implements equality and fairness in
employment, employment conditions, remuneration, benefits, training, evaluation and promotion

opportunities .
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To minimize human rights risks, Solar is committed to conducting regular assessments, enhancing

working conditions, fostering a culture of respect for employees, and taking proactive measures, including:
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In addltlon, the "Work Rules", "Staff Code of Conduct", "Employee Recruitment and Appointment

Management Measures", "Workplace Sexual Harassment Prevention Management Measures", "Labor-
Management Meeting Operation Measures", "Workplace Unlawful Infringement Protection Measures" and
other documents. All of them clearly declare the protection of employees' human rights, including legal
requirements, freedom of employment, humane treatment, prohibition of improper discrimination and
harassment, protection of employee complaints, free association, etc., and through the human resources
management process, they are integrated into human rights advocacy, which is specifically presented in

the direction of implementation. superior.

2. SEEAERES Well-Structured Human Rights Protection Framework
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Consistently conduct compliance training sessions during new employee orientation and staff training
to ensure employees understand human rights laws and related regulations.

Regularly provide comprehensive occupational safety and health training to equip employees with
knowledge in environmental safety, health, and safety, enabling them to identify workplace hazards and
enhance job safety.

Conduct routine training sessions on preventing workplace misconduct, fostering a violence-free work
environment, and empowering employees to learn how to avoid and prevent incidents, thereby

collectively creating a friendly work environment.
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Shall not discriminate on the basis of race, nationality, religion, gender, age, social class, physical



disability, family and marital status, union membership, political affiliation, employment, compensation,
promotion, training, retirement, termination of employment, etc. There is differential treatment.

Avoid any form of discrimination, provide an effective and appropriate grievance mechanism, and a
dedicated unit will accept relevant cases and respond appropriately to prevent any violations and violations

of human rights.

2. ANiE¥FEIREEE Humanitarian treatment and anti-harassment
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Provide diversified communication channels, encourage staff and managers to communicate, maintain

\HI

labor-management harmony.

Prohibition of any intentionally offensive, hostile or harmful harassment in the workplace, including
sexual harassment, bullying, threats, intimidation, etc., is clearly stipulated in the "lllegal Workplace
Infringement Protection Measures" written statement".

The following channels have been established for complaints of discrimination, harassment or other
unlawful occupational violations, which will be investigated confidentially and punished if found to be true.

Communicate the policy contents and raise awareness of discrimination and harassment issues in the

workplace through in-house anti-discrimination and anti-harassment education training.
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To protect young people's physical and mental development and development opportunities, the

"Administrative Measures on Recruitment" stipulates that the employment of children under the age
of 16 is strictly prohibited.

To develop procedures to save child labor and to protect the safety and health of child and minor

workers and the legitimate educational and developmental rights of child or minor workers who enter

the company for any reason.



4. BERESEHBES BB EE Free assembly and association and smooth communication

channels
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Regularly hold labor-management meetings and welfare committee meetings to ensure smooth
communication channels, safeguard the power of labor organizations and collective bargaining, and
promote healthy and positive labor-management relations.

In order to improve labor rights and promote full communication between the company and
employees, Solar also follows each service item to clearly reveal the system in which employees within the
company can respond/appeal or submit a letter, and set up a "CEO mailbox" with the strictest personal

information. Protect the norms and ensure the freedom and confidentiality of colleagues' submissions.

5. BELZZHISET (EF & Healthy and safe workplace and work balance
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Through the safety and health management organization and system, promote various labor safety

and health activities and education and training, and continuously improve the working environment to
build a healthy, safe and friendly workplace.

To help employees maintain physical and mental health and work-life balance, conduct regular health
checks, and actively encourage employees to form clubs or participate in healthy leisure activities, and

provide financial subsidies.

6. MISEEBERE Integrity and business ethics
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"Integrity and honest" are the core function of Solar. It strictly requires employees to follow the

principles of fairness, impartiality and openness when handling business, and never accepts bribes from



suppliers. If employees are found to violate relevant regulations, it will be verified and the circumstances
will be serious, the person shall be severely punished without leniency.

In order to deeply embed the concept of moral behavior of employees and strengthen the effectiveness of
governance, the implementation of "Code of Integrity for Employees" and "Guidelines for Operational

Procedures and Behaviors of Integrity Management" are formulated to ensure the implementation.



